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ol find the work Standing
locals volunteering their time, linking with a kid
at the school, building a rapport and being
there as a support. When | go home, | get to see
the kids | work with and | love that they can feel
comfortable with me.

What makes me feel incredibly good is that | can
set a good example for them.
little town, that | 6ve put in
bit more than might have been expected of me.

Milly Tapper

It shows them that they can do the same thing and
maybe gives them a bit of inspiration to give things a

Olympian/Paralympian & go, to try things they probably never thought they could

Standing Tall Ambassador .
do. O




Standing Tall in Hamilton is a national award winning, not -for-profit, school
based mentoring program that works one -to -one with children aged 12 to 18
years.

Mentoring provides positive guidance, support, routine and encouragement

so that the student may develop a healthy connection to school and the

opportunities that education provides. The Standing Tall Mentoring program
works in collaboration with Baimbridge College and is supported by many
local community groups, business and generous philanthropists.

Thirty students currently studying in Years 7 to 12, who fit the relevant criteria
may apply to have a mentor. The program is currently able to accommodate

30 students and runs at capacity with a waiting list, with staff employed in a
part -time capacity. As of 2018, Standing Tall in Hamilton has impacted
change on the lives of over 200 children and their volunteer mentors.

Volunteer mentors are carefully screened and trained and meet with their
mentees for an hour a week. Activities include, but are not limited to;
volunteering together within the community, table tennis, games, art projects,
bike riding, taking walks, excursions, exploring career goals and site visits,
cooking and sharing hot lunches. The careful matching of mentees to mentors
allow for the greatest program outcomes. The relationship continues for a
minimum of 12 months, however most choose to continue beyond the first
year.
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Vision
Students fulfilling their potential to live rich and rewarding lives and be valuable
members of the community.

Mission
The training of community mentors to support and encourage students to reach
their full potential.

The Standing Tall Program...
Provides training and support to members of the community who are willing to
act as mentors to school students.

We Believe...
One of the greatest chances for a young person fulfilling their potential is to take
advantage of educational opportunities offered in a school environment.

There is a high price to be paid for the fact that a number of young people in
our society are not taking advantage of the educational opportunities offered
in a school setting.

Optimal educational outcomes for young people are based on their wellbeing
and sense of connection with the school and community to which they belong.

One of the most protective factors for a young person is the support and
encouragement afforded by a one -to -one relationship with a caring adult.

The responsibility for the wellbeing of young people lies with the whole
community, not just schools.

There is a latent goodwill in the community which can
be tapped and realised to support schools achieve
the outcomes for which they are established.

Standing Tall in Hamilton works within the
Australian Youth Mentoring Benchmarks,
that fosters the growth of high quality youth

mentoring programs.



Standing Tall Committee of Management
Members

Julie Drechsler - Committee Chair

Julie is the Community & Wellbeing Manager
for the Glenelg Shire Council, and has had
an extensive career in Youth Development.
She has also been a mentor in the program.

Darrell Agnew - Committee Deputy Chair
Darrell is a current mentor in the Standing Tall
program. His dedication to seeing young
people reach their best potential is inspiring.

Catherine Fraser - Committee Secretary
Catherine has been a mentor with Standing
Tall for many years. Catherine brings great
mentoring experience from her previous role
as L2P Mentoring Coordinator.

Glenda Cadden - Committee Treasurer
Glenda brings to the committee her
experience in Financial Auditing and Quality
Systems and Compliance. She has also been
a mentor in the program.

Warwick Price - Baimbridge College
Principal

Warwick has commenced the role of
Principal at Baimbridge College in 2018, after
acting in the position for some time in 2017.

Rob Vecchiet - Retired Baimbridge College
Principal

Rob was the Principal at Baimbridge College
when Standing Tall was first created and has
been on the Committee
In his retirement, he remains keenly
interested in seeing the program continue to
be a success in our community.

Trish Munro

Trish is a local business woman, owner and
manager of Hamilton Toyworld, and proud
supporter of Standing Tall. She brings
extensive business knowledge to the
committee.

Rachel Munro

Rachel is a Maths teacher at Baimbridge
College. She brings a youthful enthusiasm to
the committee and a strong connection to
the school community.

Back: Darrell Agnew, Trish Munro, Warwick Price
Front: Rachel Munro, Catherine Fraser, Glenda
Cadden
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